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Introduction

This webinar contains information that must be provided in harassment prevention
training for employers and employees.

The Digital Government and Service NL C
*Explanation Guide provides more detailed information on harassment prevention
regulations and training requirements. The guide can be found here:
https://www.gov.nl.ca/snl/files/ohs-guide-part-iii.pdf

Please review the Digital Government and Service NL Occupational Health and
Safety Divisiondés Explanation Guide and
Occupational Health and Safety Act and Regulations in conjunction with this

webinar.
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This is an official version.

NEWFOUNDLAND AND LABRADOR
REGULATION 5/12

Occupational Health and Safety Regulations, 2012
under the
Occupational Health and Safety Act
(0.C. 2012-005)

Amended by:

2018 c8
3/19

NEWFOUNDLAND AND LABRADOR
REGULATION 5§/12

https://assembly.nl.ca/Legislation/sr/Regulations/rc120005.htm
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What Changed?

Violence A Definition amended

Harassment A Definition added

A Specific reference to as a risk

Risk Assessment A Additional considerations

Harassment Prevention Plan A Requirement added

Harassment Training A Requirement added
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Violence

22(1) The attempted or actual
exercise of physical force to
cause injury to a worker and
Includes threatening
statements or behaviour which
gives a worker reason to
believe that he or she is at risk
of Injury.

OHS Reg 3/19
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Workplace Harassment
22(2) Inappropriate V

vexatious conduct or

comment by a person to a
worker that the person
knew or ought to have
known would cause the
worker to be humiliated,
offended or intimidated.
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Harassmenti it Pr ohit b1 t ed

Harassment based on prohibited grounds includes any inappropriate
conduct, comment, display, action or gesture by a person that is made on the
basis of race, colour, nationality, ethnic origin, social origin, religious creed,
religion, age, disability, disfigurement, sex, sexual orientation, gender
identity, gender expression, marital status, family status, source of income
and political opinion; and constitutes a threat to the health or safety of the
worker.

Examples of sexual harassment include a direct or implied threat of reprisal
for refusing to comply with a sexually-oriented request; unwelcome remarks,
jokes, I nnuendoes, propositions or
or sexual orientation; displaying pornographic or sexually explicit pictures or
materials; unwelcome physical contact, invitations or requests, direct or

I ndirect, to engage I n behavior of
or have contact with workers because of their sex, gender or sexual
orientation.
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Personal Harassment

Personal harassment is sometimes referred to as bullying and includes

any inappropriate conduct, comment, display, action or gesture by a person

t hat adversely affects a workeros p
perpetrator knows or ought to reasonably know would cause the worker to

be offended, humiliated or intimidated; and constitutes a threat to the health
and safety of a worker.

Personal harassment typically involves
repeated occurrences. Asingle
incident may also constitute personal
harassment if it is serious or severe
and is shown to have a lasting harmful
effect on a worker.
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Examples of Harassing Behaviour

Personal Harassment includes:
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What iIs NOT Harassment?

22(4) A reasonable action taken by an employer or supervisor
relating to the management and direction of workers or the
workplace is NOT workplace harassment

OHS Reg 3/19
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Family Violence

23(2) Where an employer becomes
aware, or ought reasonably to be
aware, that family violence that would
likely expose a worker to physical
Injury may occur in the workplace,
the employer shall take every
precaution reasonable in the
circumstances for the protection of
the worker.

23(3) In this section, "family
violence" has the same meaning as
In section 3 of the Family Violence
Protection Act.

OHS Reg 3/19
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Violence Risk Assessment
~ 22.1(1)(b)

2p2r.el\$ilo)l5§) occupational
experience in eXpSeirrlne”n;re In
the workplace
RISK workplaces
ASSESSMENT
22.1 (1) An employer shall 22.1(1)(c)
conduct a risk assessment location and

circumstances

which shall include ‘1 which work
consideration of: may take
place

OHS Reg 3/19
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