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Summary of Policy and Procedure Revisions — June 2023
Update -- Bulletin-35

This Bulletin provides a summary of recent policy revisions.

Return to Work and Rehabilitation
Effective May 2, 2023, the following reference updates were completed:
Policy RE-02 The Goal of Early & Safe Return to Work and the Roles of the Parties:

e Removed references to the following rescinded policies:
o Policy RE-19 Construction Industry; and
o Policy RE-11 Re-employment Provisions and Collective Agreements.
¢ Updated the Exceptional Circumstances section to include a reference to Policy
EN-22 Merits and Justice.
e Updated the Reference section to add Policy EN-22 Merits and Justice and
policy titles for all cited policies.

Policy RE-03 Functional Abilities Information for Return to Work

¢ Removed references to the following rescinded policies:
o Policy RE-19 Construction Industry; and
o Policy RE-11 Re-employment Provisions and Collective Agreements.
e Updated the Exceptional Circumstances section to include a reference to Policy
EN-22 Merits and Justice.
e Updated the Reference section to add Policy EN-22 Merits and Justice and
policy titles for all cited policies.

Policy RE-05 Re-employment Obligation

¢ Removed references to the following rescinded policies:

o Policy RE-19 Construction Industry; and

o Policy RE-11 Re-employment Provisions and Collective Agreements.
e Removed redundant reference to “of the Act”.
e Updated the Reference section to add policy titles for all cited policies.

Policy RE-06 Alternate Work Comparable to the Pre-injury Job

¢ Removed references to the following rescinded policies:
o Policy RE-19 Construction Industry; and
o Policy RE-11 Re-employment Provisions and Collective Agreements.
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e Updated the Exceptional Circumstances section to include a reference to Policy
EN-22 Merits and Justice.

e Updated the Reference section to add Policy EN-22 Merits and Justice and
policy titles for all cited policies.



